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Vision and Values
Our school vision is to be the best version of ourselves that God created us to be – with minds to
learn and hearts to care.
Who are we as a school? This is our deeply Christian vision which is firmly rooted in the
bible.
Jesus summed up his most important teaching by quoting the greatest commandment – love the Lord
your God with all your heart, with all your soul with all your mind. And love your neighbour as
yourself. (Matthew 22v37-39) At St Anne’s our vision is for everyone who is part of our school
community to live life to the full and to treat everyone with compassion and respect.
This vision shapes all we do and helps us understand who we are as a school, why we are here, and
then how we live. Our values are the building blocks for strong foundations for lifelong learning and
lifelong faith.
Why are we here? These are our values:
Loving God with all of our heart
We want everyone at St Anne’s to be the best version of themselves. We believe this is about
everyone being authentic, open and honest.
We are dedicated to continuous improvement, challenging ourselves, celebrating our successes and
always aspiring to be “the best we can be” to enable each child and adult to flourish and achieve.

Loving God with all our soul
We want to nurture the spiritual life of everyone in our school family recognising that “spirituality is
like a bird; if you hold it too tightly, it chokes; if you hold it too loosely, it flies away. Fundamental to
spirituality is the absence of force.” Rabbi Hugo Gryn
To promote our Christian ethos and values through lively, intelligent and creative participation.
To provide an inviting, inclusive school environment where all members of the school community, of
all faiths or none, are valued, respected and care for one another.
To encourage and develop links between the school, home, our parishes and the local, national and
global community.
Loving God with all our mind
To provide a high quality and nurturing learning environment.
To be dedicated to continuous improvement, challenging ourselves, celebrating our successes and
always aspiring to be “the best we can be”.
To enable each child and adult to flourish and achieve.

How then do we live? All of this shapes our school life.
Daily collective worship is at the centre of school life and enables children to experience the diversity
of Christian practice and tradition.
High quality, effective, academic religious education allows pupils and adults alike to flourish.
Throughout all our school life our Christian vision and values promote social and cultural development
through the practice of forgiveness and reconciliation. They encourage good mental health and enable
children and adults, whatever their background or ability, to flourish and live well together.
The vision is used to ensure our policies, curriculum and extracurricular opportunities meet the
academic and spiritual needs of all learners.
We describe all our activities in terms of how the vision and values inspire our whole school
community, children and adults, to engage in social action and to be courageous advocates for change
in their local, national and global communities
Our Christian vision supports the character and moral development of all pupils and adults, giving
them aspiration for themselves and hope for the communities of which they are a part. It fosters
dignity and respect, enabling everyone to be the person God created them to be, to achieve the most
they can, and to inspire hope for others in the local community and beyond.

School statement on Equality
Every person in our school community has been made in the image of God and is loved
unconditionally by God. Everyone is equal and we treat each other with dignity and respect. Our
school is a place where everyone should be able to flourish in a loving and hospitable community.
Each person in all their unique difference should be able to thrive, irrespective of physical
appearance, gender, race, religion, ethnicity, socio-economic background, academic ability, disability,
sexual orientation or gender identity.
We are committed to promoting the understanding of the principles and practices of equality –
treating all members of our school community as individuals, according to their needs, with an
awareness of our diverse society and appreciating the value of difference. We actively seek to
challenge discrimination and we promote an anti-bullying stance which makes clear the
unacceptability of racist, disablist and homophobic, biphobic and transphobic bullying and language
1. Legal framework
We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance equality of
opportunity and foster good relations in relation to age (as appropriate), disability, gender
reassignment, race, religion, sex and sexual orientation. We welcome our duty under the Education
and Inspections Act 2006 to promote community cohesion. We recognise that these duties reflect
international human rights standards as expressed in the UN Convention on the Rights of the Child,
the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998.
2. Guiding principles
Our approach to equality is based on the school vision and its underpinning associated values (see
pages 2 and 3)
3. Development of the policy
This policy was developed in consultation with relevant staff and Governing Board members.
4. Links to other polices and documentation
We ensure that the principles listed above apply to all of our policies and practice including those
that are concerned with:
➢ Pupils’ progress, attainment and achievement
➢ Pupils’ personal development and wellbeing
➢ Teaching styles and strategies
➢ SMSC and PSHE
➢ Admissions and attendance
➢ Staff recruitment, retention and professional development
➢ Care, guidance and support
➢ Special educational needs
➢ Behaviour, discipline and exclusions
➢ Bullying and addressing prejudice related bullying
➢ Working in partnership with parents, carers and guardians
➢ Working with the wider community.
We also ensure that information about our responsibilities under the Equality Act are included in
our school development plan, self-evaluation review, school website and newsletters.

5. Our actions
To eliminate discrimination, harassment and victimisation, we meet our legal duty and live out our
guiding principles listed above by:

➢ opposing prejudice and prejudice related bullying:
➢ taking account of equality with regards to the way the school provides facilities and
services:
➢ taking account of equality with regards to attendance policies;
➢ actively promoting equality and diversity and creating an environment of dignity and
respect.

To advance equality of opportunity between different groups, we meet our legal duty and live out
our guiding principles by being alert to the potential impact of any negative, prejudicial language or
behaviour on particular pupils and groups of pupils.
To foster good relations, we meet our legal duty and live out our guiding principles listed above by
preparing pupils to live well together, respect diversity and equality, challenge discrimination and
prejudice and listen to and treat others with dignity and respect.
Other ways we address equality issues:
We maintain records of training relating to equalities and inclusion and review school policies in
relation to equalities on an annual basis.
6. Disseminating the policy
We ensure that this policy is known to all staff and governors, parents and carers and, as
appropriate, to all pupils. This policy, our equality objectives and data are all available on our school
website.
7. Roles and responsibilities
It is the responsibility of each member of the school community to uphold the principles and actions
of this policy:
➢ The Governing Body
➢ The headteacher and senior leadership team
➢ Teaching and support staff
➢ Pupils
➢ Parents and carers
➢ Visitors
8. Staff development and training
We ensure that all staff, including support staff, receive appropriate training and opportunities for
professional development, both as individuals and as groups or teams.
9. Breaches of the policy
Breaches of this policy will be dealt with in the same way that breaches of other school policies are
dealt with, as determined by the headteacher and governing body.
10. Monitoring and evaluation
The school evaluates the equality objectives every four years and the policy and equality data are
reviewed and published annually.
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